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MM in the Engineering Dlvteion should 
Me • good look et co-eds in their drafting 
L . H  welding labs and machind 'hops 
Mjy —«theee girls may be competition in 
Mfieid tomorrow!
Approximately 33 girla are enrolled in 
M school of'Eirglneetlng at Cal Poly, 
Kcording to laat quarter's figures. Moat 
4  them *re in the Architecture and Archi­
tectural Engineering Department, but there 
in  a few in Aeronautical, Mechanical, in- 
iMtrlal and Electrical Engineering.
Mile. Marlon Tournon Branly, a prac- 
architect from Paris, France, |s aciting
guest instructor in the Architecture De­
triment this qu 
Electricalamior
artor. Barbara Brown, a 
' Engineering major, also
{tehee in the EE department.
The biggeat problem the girls have found 
in establishing themselves irr a tradl-
..H u  m a l e  M a s i n r l  n.r ^ ..a . i !Uily m»le fle' d> Mo*‘er,nK jjtarial is no problem.
"You have to work hard, but after
the subject 
th ey
ns you are sincere, the men rcsllze you 
irtn’t there to fool around." explains l.ynn 
Dune, Architecture.
Adds Sandy Kornberg. also Architecture! 
(••think in your freahmsn year, girla arc • 
novelty end ere pointed out. But after the 
- at yeer, it biecomes more competitive." 
kMctlons of friends and relatives to these 
man in this major are varied, but moat 
aoople seem to be proud of the girls. A few 
ilrla report definite hostility on the part 
iloae person in s department, but generally 
M attitude is "encouraging." •
Of course, as do most Poly girls, women 
' wintering majors take much ribbing about 
coming to Cal Poly to look for a husband, 
However, girls struggling for two or three 
nara in the rigorous curriculum agree. “ If 
wu1 re looking for a husband and that's all, 
bar* are sure a lot of easier ways to do it!"
The girls seem to take a ir  teasing with 
r philosophical ease, As one said, "The wo men 
stare at you in awe and the men laugh and 
ticker, but they get used to your being an 
iMineer after a while."
Opportunitiea for a woman in the field are 
)Ht as wide and exciting as they are for 
men, yet women constitute only about one 
•ad a half percent of all engineers. Of the
7,211 women employed as engineers in 1960. 
the largest number were in industrial (3,069) 
and electrical (1,474.)
Women, juVftike men, are most likely to 
bo found in research and development or 
design. There is no particular place fo r  r  
woman in the field; each individual simply 
chooses from his or he? own interests and 
training. However, l| Is obvious that a woman 
has the potential of becoming Just ss com- 
petsnt an engineer ss her male colleague.
In fact, men In the field report that 
women engineers tend to have a more method­
ical approach, more patience and greater 
emotional stability than many men, contrary to popular bellof,
“ One instructor that I talked to," said 
Sue Dockham, Architecture, “ told me that he 
felt women don't have the strength or the will 
by nature, Juried to explain that even though 
men have these characteristics, society for 
years back has given these characteristics 
to women. Look at the pioneer women— ' 
they did more then, than men give us 
credit for doing now." “ - v.‘
A woman appears to need more patience 
and endurance in the field because she's 
in the limelight and is constantly forced to
8rove herself, according to the Society of fomon Engineers, a national group.
Accdrding to Fred Bowden, Electrical En­
gineering Department Head, "Women often 
have to prove themselves, but most often to 
the least competent men. A competent en­
gineer won't question her merely because 
she is a woman, but because he questions 
something technical — Just ss he would s 
fellow engineer. But the less capable en­
gineer probably resents her and complains 
simply because she Is a woman,"
Tho question is, then, since most problems 
can be Ironed out and women can be good 
engineer!, why don’t more women enter the 
field as they have in Russia and other 
countries? Even with the great shortage of 
college-trained engineers in the UJB.# the
entrance of women into the field has been 
very slow.
b r. John B. Hlrt, acting Dean of En­
gineering, believes that the fault la in the 
Industry itself and in education,. He points 
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Cheating: A R ea lity?
by Sally
A« toon as the instructor turned around, 
atudent hastily opened the top of hla 
pencil and pulled out a "cheat 
•heat"  Hi quickly wrote down thsnecesaary 
information on hla examination paper and 
•anl on to another question.
Cheating in and out of the clasaroom 
<. not uncommon. According to "Time** 
Zaiasine, the Natiqnal Broadcasting Co. 
ma a aurvey in 1966 which showed that 
"6S per cent of the national adult average 
aid that they had cheated at one time or 
mother. Perhaps because they are more 
boneat, 75 per cent of the clergy and 78 
•ar cant of the teachers sampled, confeased 
W having cheated. A study by William J. 
gowara of Columbia University's Bureau of 
Applied Social Research put the figure at 
SO to 60 p'er cent."
Who la to blame for cheating? Ia it the 
Itudent who ia under pressure to get good 
grades? Ia it the instructor who might fail 
to change his exams from quarter to quar­
ter. or who hands out the same exam to 
ill of the students who may be sitting 
quite close together? Or ia it to be blamed 
on "the high pressure of modern-life, on 
the drive for success at all costs, on the 
decline of old ethical roHtraints"?,
Students tend to blame society. "It Is 
Indicative of our society and it shows the 
decadency of it." states a senior Architec­
ture student at Poly.
"The way the system Is set up you have 
to cheat, the pressure on grades are so 
great," adds a sophomore Business student.
How often does cheating occur on this 
campus? "I've seen it so many times it's 
ridiculous," notes a Technical Arts senior.
Other students seem to be unaware of 
cheating on the campus and feel that not 
much really goes on. They're in the minority.
When a student is caught cheating on 
this campus, he is supposed to be given a 
failing grade in the course, according to the 
college handbook. Dean of Students Everett 
M. Chandler is then to be not if fed of the 
Incident by a formal report from the ln- 
itructor. Chandler filea the report in his 
office, and it is not open to the public. The 
report is not placed in the student’s college 
file as was done a few years ago. If the 
itudent has. a good record from then on, 
the report is destroyed when he graduates, 
according to Chandler. If the student con­
stantly repeats similar acts, he will even­
tually have to see Chandler, and disciplinary 
action is taken. It is then noted on his 
college record.
"Thin happens about once every five 
years," Chandler states, and adds, "We 
are not out to hurt the student, but want 
to correct the situation."
All instructors do not give a falling 
grad* in a class when they find a atudent
_____• ________. • _______  . . ______L_viiwiiinb«
"I usually call the atudent into my office 
and ask him why he did it: I ask him to 
demonstrate his knowledge in another way 
in order to see his proficiency — by giving 
another exam or special assignment,.’ states 
a history instructor.
An engineering Instructor states that if 
he has complete proof of cheating he flunks 
the student. "I flunked a student once, and 
another time I flunked a student and made 
him speak to the dean of engineering. If 
fm not certain that the student cheated, I 
make him take the exam over again."
A math instructor has never found cheat­
ing in his classroom- "It ia terribly hard 
to prove. I have never found it to the point 
of being obvious. I prefer to think they are 
not cheating."
A student was caught cheating recently
Thli li an actual toting tltuatlon In a claitroom. It cheating galng on I  Though 
you may not tea It, It It pottlhlo.
in an agricultural class. The Instructor 
noted on the exam paper that he wished to 
see the student and wanted to talk it over 
with him. He spoke to the student but did 
not flunk him.
Most of the instructors interviewed have 
asked to see a atudent who waa cheating 
or suspected of cheating. They wish to know 
the reasons for the incident and want to 
counsel the student.
One science teacher gives a falling grade 
when he finds a atudent cheating in his 
class, while another science Instructor has 
never had positive proof that anyone was 
cheating in his class. "If I suspect it I tell 
the student in a. very courteous manner to 
refrain from looking at another’s exam," 
he points out.
Instructors who were interviewed admit­
ted that they encountered cheating rarely, 
if at all. Typical comments were, "About 
once a year,’’ "Cheating is minimal," " I’ve 
caught five students in seven years," "Rath­
er ra re  in recent years," "One suspected 
incident in two-and-a-half years," ’’It is 
not widespread," "Not often," "Not *  great 
deal," and two said that they had never 
encountered it.
Would an honor system work on this 
campus? (A system of various sorts of honor 
codes, whose main feature is that exams are 
not policed by instructors or others. Students 
who enter such a college generally sign a 
pledge not to cheat and to pledge to report 
cheaters to the Instructor.)
Students who were interviewed stated that 
they did not think that an honor system would 
work at Poly. Most feel the problem would 
arise when they had to report fellow students. 
One student notes that, ''The honor system 
would work if grades weren't stressed ss 
much as they are."
Another student suggests that students 
are more interested in grades than in learn­
ing. Some felt that the answer lien with s
C or fail grading system, with a classl- lon for SMSllent students. They felt
that the honor system would then work, 
as cheating would cease to exist.
Instructor's opinions vary about an honor 
system. One department head says that an 
honor system was in effect at the college he 
attended, but he had been too busy with his 
own exams to wstch for cheaters.
• A math Instructor states that an honor 
system would work with the students he has 
had in class, snd snother instructor sgraes 
that the system would work st Poly. Others 
sre  more skeptical, "The system has its 
weaknesaes because students would fall to 
report each other," notes one.
Most of the Instructors do not know if
the honor system would work at Cal Poly. 
' Some are willing to give it a try, while 
others feel the idea is foolish. ~
Many preventative methods are employed 
by instructors to try to insure lack of cheat­
ing in and out of the classroom.
Some Instructors use different forms of 
exams. Others separate students it there is 
enough space or even give open book exams. 
One instructor believes that the frequency 
of cheating la in relation to the typeVcf 
exam used. "There is more cheating under 
a more authoritative atmosphere and less 
under a permissive one," he adds.
Students often feel that cheating would 
be minimized if the Instructors would change 
their exams every quarter: change the as­
signments each quarter; hot grade home­
work, but merely note whether it waa handed 
in; give more quizzes to insure more study­
ing; hand out different exam forms to classes 
and siat students far apart if possible.
Students and Instructors alike agree that 
Individuals who cheat only cheat themselves.
One student claims, ’’If a person cheats 
in college it will catch up with him. Maybe 
he can pull the wool over an instructor’s 
eyes now, but when he goes into the working 
world and is confronted with problems, tt 
catches up with him. A student with a 4.0 
CPA who cheats is worse off than a student 
with a 2.5 CPA who learned the tqaterial."
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Education Process
Eva lu atio n . . .  
ineffective?
by Monty Odett
Whether we chooee to admit the fact 
or aweep It under the rug, we have a situa- 
tlon on our campua where many instructors 
have loat the Incentive to teach, who couldn't 
care leaa about their teaching procedure, 
and who have' slipped into the realm of 
Incompetency.
The problem la a reality, but the steps 
that ahould be taken to Improve thin aituation 
remain an uncertainty.
On whose shoulders rest the respon­
sibility of upgrading the quality of instruc­
tion on this campus — the administration, 
department heads, faculty members, or stu­
dents?
Questioning many indlviduala, from ad­
ministrators to students, it was learned 
that one problem area is the granting of 
tenure. While this "necessary evil" does pro­
vide the instructor with some Job security 
and freedom of teaching expresaion, it alao 
has provided many a license to loaf. The 
crux of the problem seems to be the faculty 
evaluation procedurea now employed.
The problem is not only one of selecting 
•  proper criterion for evaluation; it also 
involves the methods by which the evaluations 
will be made and, finally, which aegment on 
our campus is most qualified to hand down 
the decisions that ultimately affect the quality 
of students' education.
Because students are the only one a di­
rectly. involved with the instructor in the 
classroom, many feel that students are in­
timately aware of good and poor instruction 
and are uniquely capable of Judging the 
ability of the instructor, and the quality of 
his work.
Barller this year the student's ability 
to evaluate instructors was challenged with 
great realstance to the proposed student 
evaluation. At that time the program was 
attacked as being ill-prepared and the evalua­
tion poorly constructed. There was much 
resentment to publication of the evaluation, 
and a great challenge to the capability of 
students to Judge an Instructor.
Every Instructor and administrator re­
cently interviewed agreed that atudent opinion 
could be very valuable,., " if  they didn't 
evaluate on personallties"..."lf grades were 
not considered"..."if they were more mature 
and knowledgeable of the many problems 
Involved"..." if they could grade objectively" 
..." if  they had sufficient prior knowledge of 
the course m aterial"...
Is the student so Irresponsible? Isn't the 
student aware of good and poor instruction? 
Are faculty members and admlnlatratora 
able to forget about peraonalitiea? la the 
present method of evaluation so perfect that 
new approaches cannot be tried? Does tenure 
Insure competency ? '
A random sample of atudent opinion 
solicited from six departments on campus 
returned these responses:
"The instructor plays two rolss, one to 
bis students and one to his peers. His 
coll segues may think he is great, but the 
students feel he is a rotten Instructor"— 
Business major; "So many instructors think 
they have a good background to teach, but 
they should stay in the industry"—Printing 
major; "There is one Instructor in the 
Bnglish Department that the majority of the 
seniors feel is incompetent"—Bnglish major; 
"Instruction in our department is inadequate, 
but no more than in any other department"— 
Journalism major; "Tenure breeds an at­
titude of slacking off and loss of incentive, 
and it is the faculty and administrators who 
grant the tenure"—Home Economics major; 
"The instruction of two faculty members 
in the Journalism Department stinks. In­
structors can snow other Instructors, but 
not students"—Jourtialism major.
Joe Hannlgan, Journalism major and 
"Mustang Daily" editor, states, "After a 
while teachers become so secure in their 
Jobs they forget what they are here for. I am 
against tenure, it takes away the instructor* a 
incentive once he has secured a position.'*
It is not the intent of this article to 
suggest that a great majority of the in­
structors are backpeddllng in their service 
to the student and to the college. These 
instructors make up a small percentage but. 
though the number may be small, they con­
tinue to annually short-change the atudent 
and will continue to do ao unless our evalua­
tive system is revamped.
"At an educational institution such as Cal 
Poly there, la room for improvement in 
teaching and evaluation of that teaching. 
We haven't found perfection in either in­
stance. There la no panacea to the great 
problem of objective evaluation," remarked 
newly-elected President, Robert Kennedy.
Generally speaking, evaluations are em­
ployed for the annual rating of the instruc­
tors, during matters Involving promotions 
and demotions, and when tenure la being 
considered.
Many of the students mentioned that when 
promotions and tenure are discussed there 
is conspicuously one group of the campua 
"community whose opinions are not solicited, 
that being the students.
B w W t o i i
Prv.idm l Kotwrl K. Kennedy
Tenure and incompetent instruction m  
often linked together, that the evaluate 
procedures used in granting tenure and no! 
motions are inefficient and are only helpiM 
’ to lower the quality of instruction. ^  
"You are connecting tenure to poor la. 
struction. Remember, tenure did not ap. 
pear on thia campua until 1961 and certabn 
did not mark a beginning of lower inatrue' 
tional quality," states President Kennedy 
"Many instructors are rehl good In lee- 
tures but are teaching behind the times 
while others are really up-to-date In their 
field but do not put the material acroaili 
well. How do you compare the two? it g 
true that many instructors put out list 
enough to get by without drawing attentiea 
to themselves," Kennedy continued.
If what goes on in the classroom la the 
big question, then why not consult aomecai 
who la there day in and day out, weekly 
and week out? And, we are not referring n 
the instructor.
( .unlinurd on page 13
Tenure
License to Retire?
by Tool St. Onge
What Is faculty tenure? Is it a legal pro­
tection of an instructor’s academic freedom 
or is it a license to retire while still on the 
payroll?
Dr. Carl Cummins, Dean of the Applied 
Arts Division, and ASI President Mike Elliott 
were asked their opinions of tenure and its 
Importance to the academic community.
Actually, tenure la a matter of concern 
not only to faculty members but also to 
students. Why? Because a tenured Instructor 
is extremely secure In his position often­
times even when he has reached the point 
of Incompetency In academic performance. 
And In such cases the student Is the loser, 
as Elliott aptly put It.
In 1962 the California State College Trus­
tees set up a uniform faculty tenure program 
for all the state college campuses. The 
California Education Code spells out the 
charges for which " a  permanent or pro­
bationary academic or non-academic em­
ployee may be dismissed, demoted, or sus­
pended." Some of these Include Immoral 
conduct, unprofeeslonal conduct, failure or 
refusal to perform the normal and seasonable 
„ duties of the position, physical or mental 
unfltneas for the poeltlon occupied, and ln- 
competency.
• Not all of the provisions are so subjective, 
however. Those that are perhaps more easily 
proven are fraud In *
drunkenness on duty, conviction of a felony 
or conviction of any misdemeanor Involviiq 
moral turpitude, and dishonesty.
' Such a list of chargea appears quin 
adequate, but the actual atepa involved la 
dismissing a tenured faculty member in  
imprecalve. The Preeldent of the ColUgi 
must make such a recommendation to tie 
Trustees through the Chancellor, who mun 
also sign a formal notice of dismissal to M 
served to the faculty member.
The dismissal notice must set forth i 
statement of the causes, the eveats «  
transactions upon which the causes a rt baaM, 
the nature of the penalty and the affectln 
date, and a statement of the faculty membat*! 
right to answer within 20 days and torequw 
a public hearing before the State Pereoaad 
Board.
The right to a public hearing la a pm 
tactive provision for the faculty In moreeayi 
than one, in that the State always thinks twU» 
about spending time and money In such pro­
ceedings that may understandably beooaa 
public scandals. In other words, the sum 
subjective causes for dismissal as listed h 
the Education Code usually are flagraMiy 
exhibited before action la taken.
It la not difficult to appreciate the Mb 
position In which some instructors M  
themselves after having worked carefullf 
for four years to achieve a tenured posldoa
I MM 7
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their m l  selves for the four- 
? .  tfobattonary period, tad when they a r t  
tenure they literally retire from their
^Dean Cummlna preferred rodlaagroe with 
m Z*?rn obeenratlon with the atatement, "i)n 
S  ereiulu* tlMtt th* instructor la a 
fL E ^ i paraon. I would have toaaaumi
pro­
to aaau e that
•:— * docs not contribute to an Instructor's 
S L ,  that he la aafe and, therefore, can 
off poaalbly to the point of Incom-
r Tocordtng to Dean Cummlna. tenure af- 
a faculty member "permanent" atatua, 
Sat la. the right to continued employment in 
Particular college or in the office of the 
ctaaoallor, unleaa dlamiaaed for eauae or 
S t i f f  for lack of funda or lack of work.
Ivaluationa are made every year for all 
Mdty membere. whether tenured or pro- 
25eaary. The crux of the matter la thlai 
rw evaluation can make or b ru k  an In- 
laotor atlll In hla probationary period but 
a n a  no great power to affect the tenured 
polity, though It can prevent or delay pro- 
notion.
When naked for an example of a eauae for ,1161 a probationary lnatructor could be dla- 
-PfH but which would not affect a tenured 
Mtnictor, Dean Cummlna cited the foil owing 
mmom: "Incompatibility with the envlron- 
•mt of the college, people, subject matter, 
'bjoetivea; marginal performance."
Surely any of theae situations would be 
•dNlrable in an Instructor, whether pro- 
lationary or permanent.
There la no disputing that tenure la pro­
bative but It can be dangerously so. Blltott 
Pali that the basic theory la acceptable 
tat application under the present code pro- 
mioaa need modification,
"A Just cause to fire a faculty member 
itould be academic nonperformance. Hla 
wiue as an lnatructor should be the evaluat­
ed bula," the ASI President suggested.
Elliott feela that Cal * Poly has an un- 
aaually high number of poor faculty members. 
Hi cites the high number of elderly staff 
■embers, many close to retirement age, as 
eae contributing factor. "Many of them have 
lost contact with their fleldt others with the 
etudents," he charged. He claims he has heard 
levers! times a saying among Instructors 
pit foes something like, "If you can't get 
a Job in a college system, try Cal Poly." 
Such a situation, real or imaginary, is not 
‘ate.
one follow a long channel 
«f personnel, starting at the department head 
level. A two-page evaluation form la com­
plete! by the department head and presented 
to the lnatructor for review.
A problem which is generally conceded con­
tains the department heads' methods of 
evaluating their instructors. Dean Cummins
Slined: "It la assumed that in order to do r and thorough Job In the evaluation pro­
cess, the Department Head must be well 
aegualnted with the faculty member and this 
Mturally comes about through frequent con­
tacts. both private as well as periodic 
classroom visits. 1 consider that the same 
factors hold with the Dean of a School. 
Heeever, It la obviously difficult for him to 
•atwain as close or frequent contact with 
S excess of 100 faculty members In the sev­
eral dlsdpltnee within each School.
"It should be recognised that the evalua­
tion process Involves consultation between 
mured departmental faculty, between the 
Department Head and tenured faculty, and 
iatvaea the Department Head and the School 
Dmn," Cummins explained.
The procedure looks fine In black and 
silts but when the human element enters the 
picture the system doea not alwaya work 
m van intended. Prom a student viewpoint, 
IQlott ventured to guess that more often 
dsa not department heads and school deans 
levs not been In the classroom enough to 
observe the Instructor In question ao that 
la adequate evaluation can be made in the
a ory of success in instruction. Pur­ities and personal relationships are
14
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Soccer- -
by Ray Osborne
Would you believe that next fall Cal Poly 
aporta fane will be able to view two versions 
of "football"?
That's right, we can enjoy the good old 
American apple pie brand of-football antra 
new varsity spon, soccer; American foot­
ball's granddaddy.
Soccer la a sport that requires better 
than average pedal and physical dexterity. 
If you don't think so, just ask any of the 29 
participants on thia campus who have been 
getting their literal and figurative kicks out 
of the traditional and popular European sport 
during the past six months.
A huddle of the Mustang soccer team could 
easily represent the United Nations. The team 
haa members hailing from nations throughout 
the world. The largest number of players 
come from Africa and South America, with a 
few Persians, Americana and Europeans 
mixed in.
Soccer in some countries is as popular 
aa baseball is in America. Many of the 
foreign students on the team here have been 
playing soccer since they were knee-high to 
a goalkeeper.
Cal Poly will bow into league competition 
next fall, probably on Sunday afternoons, 
against USC, UCLA, Weatmont, Loyola of 
L.A., UCSB, UC Fullerton, and L.A. State.
The Mustangs will play a 13-game sched­
ule starting with a home game against Cal 
Tech on September 30. The games at Mustang 
stadium against USC and UCLA will be the 
biggest home attractions for the soccer team.
The roundball kickers have been limber­
ing for their debut with practice games this
spring. In six outings they have fared well 
with tnree victories* one loss and two ties. 
"The team haa not had any regular prac­
tice sessions, but they have shown outstand­
ing passing and teamwork promise and im­
provement with every gamd," team advisor 
Teymour Gedayloo, a physical science faculty 
member, explains.
The story of the soccer team on this 
campus was a real grassroots movement, 
from the gathering of the team members to 
the approval of varsity atatua. Team or­
ganiser Alan Meeder comments:
"Soccer has been organised on an Informal 
basis at Cal Poly for the paat six years. 
The foreign students were the instigators of 
this activity. There haa been a complete 
turnover of participants in the soccer games 
here, with someone else taking over every 
year."
The People to People program and es­
pecially representative Amos Ngongl lent a
Cal Paly malar forward Erwia Hildaakagae (fatfc 
•kart*) mrpriiai a Cal Paly Paiaaaa dafaniamaa at* 
a tricky and difficult ovarkaad kick ia a career gam 
played during Poly Royal. Hildeakagea wae a amt* 
ker of tka West Germany National Junior In «  
team kefore ke came to tkie country to attend Cal 
Poly. *
great deal of aid to the efforts of the soccer 
team to gain recognition as a varsity spon. 
People to People .has also helped to finanoc 
the teams travel expenses.
"The increased enrollment, and additional 
student fees made the money available to 
finance soccer as a varsity spon," Meeder 
points out.
Roman warriors got their boots out of 
soccer as early aa 40 A.D. They brought the 
spon to Bngland when they Invaded the 
Britain*a shores. The spon formed lta 
modern rules in England.
Soccer in American colleges dates beck 
to the 1360'a, With Rutgers and Prlncetoa
*
Pining I* an Important part of tka tiralrgy la loaaar. Cal Poly'i Viaaaal Goodwa la 
ikown acre paulng off to I commit* |*oa Cornea, wkila a Poly Pomona 
player mate  In to try to break up tka attack.
fool hill store delicatessen higuera street tobacco shoppe
Nm u m  forward Ala* Moodor Mop* lb* 
m*1m* a quick, rovono n o n  aa bo I* pc*i 
My PooMoa dofoodor.
hr •
that occurs i s  players fight for control of 
the elusive soccer bell.
For all of this supposed non-violent play, 
partlcipanta in soccer are attired in a rather 
inappropriate uniform that Includes long- 
alseved, open necked shirts, loose fitting, 
knee-lengthed shorts, knee-high stockings 
that conceal shin guards and soccdr boots. 
The boots which are considered to be the 
moat Important piece of gear for the soccer 
player, look like a modified football shoe.
The average spectator would have to be 
a multi-linguist to fully enjoy and appreciate 
the excitement of a soccer gsme here. 
Many spectators are foreign students and 
they encourage their fellow countrymen on 
the team in their native tongue. Add to this 
the conversation in many tongues by the 
players and you have a real language bouquet.
Soccer is a colorful, exciting sport that 
is expected to make a strong snowing as a 
spectator sport hers in the fall.
So, take your pick of two types of football 
games beginning next September. Even better, 
support both the football team and tbs soccer
I
"the stores 
with the 
right sp irit"
t V *T
'ORK N' BOTTLE features a complete assortment o f party acces- 
| sories, snacks, refreshments, and magazines. A smoking depart-1 
ment is included at the, Higuera Street store with such items as 
\ pipes, tobaccos, cigars, lighters, cigar and cigarette holders and\ 
pipe racks. Both stores offer Poly students a seven-day-a-week\ 
check-cashing service.
1212 Higuera Street 
799 Foothill Boulevard 
San Luis Obispo
CORK N’ BOTTLE
the gams under the modem inter­
collegiate rules in 1869.
To the average apectator, aoccer may 
.-near to be unorganised mayhem. In fact, 
it ia organised m a y h e m .-----------------------
The eleven-man teams are comprlaed 
oi  five forwards, three halfbacks, two full- 
fr.ir* and a goalkeeper. The duty of the 
forwards is to attack the opponents goal. 
The halfbacks have offensive and defensive 
responsibilities. The fullbacks aid the goal­
keeper in protecting the goal.
The field ia either 120 yards long by 
n  yards wide or 110 by 65. Participants 
Imstle from one end of the field to the 
other during the four 22-minute quarters of 
ths game.
The 22 players use their feet, legs, 
chests, ind even their heads to propel 
the ball into their opponent’s goal. The ball 
Id the batk of the net is worth a point to 
the scoring team.
For the most part the competition is one 
on one, with the offensive man trying to 
out-fake his defender with tricky ball drib­
bling with his feet. It's the defensive man's 
job to "tackle” the ball with his feet or body 
tnd reverse the direction of the action.
Bumping, shoving and bodies flying 
through the air are a part of the commotion
POLY VIEWPOINT -  r v
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Women Engineers
“.Engineering it ■ ekatlenge. It la an outlet for pkyeie*. 
math, electronics aid  all those thing*. I think yon can 
ha more oF a woman hy studying engineering!”
3rd lime on this yarn I thinki
out that ftw women have ever heard of a 
woman engineer and that they are not en­
couraged to prepare for It In junior and 
aenlor high school. There la little feedback 
from the industry about women who. are 
succeasful In engineering.
Millard Potter, head of Industrial En­
gineering, and Charlea Davis, hsad of Aero­
nautical Engineering, pointed out that girls 
are simply not oriented to the engineering 
field. Many girls score high in mechanical 
aptitude In high school, but have not applied 
that Interest to hobbles such as working on 
cars or building model airplanes.
Many women do not prepare for such 
a demanding career because they believe 
they must make a choice between marriage 
and work.
This problem Is a social concern — until 
the changing role of a woman Is clearly de- 
‘ fined, the choice between marriage and 
career will continue to be crucial. •___
Many people are hostile to women in 
engineering or any other field because such 
people think women should stay home "where 
they belong."
Many others see no reason why a woman 
. should not contribute her talents to the held 
and have a family, too.
Mile. Branly pointed out that having a 
family may be distracting for a woman, 
especially a practicing architect who takes 
her work hornet "If you have td atop all that 
time, to tend to this or that, you will be 
completely destroyed/'
To many of the girls In engineering on 
campus, the prospect of marriage seems too 
far In the future to worry about. As one girl 
said, "If you have the gift, why not develop 
It?"
Still another problem la that women 
engineers have a largely undeserved Image. 
A woman engineer Is assumed to be cold, 
over-intelligent and aggressive. She Is pic­
tured by many asapsrsonwhotrudgssaround 
In mannish suits and flat shoes with no 
Interest In beauty, clothing or other tradi­
tionally feminine arts. There are, of course, 
a- few women In every field who appear 
this way.
However, moat do not, as the excellent 
cross-section of women on this campus
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Women Engineers
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F
i r
■gatillva
lag got all aorta of k.lg , 
!•« aad yoail ptakahly
provgg. For tha most part, they a r t  at­
tractive, famlnlna and avail vivacious. Moat 
of tbam Ilka to cook and saw. Tha 'dtffaranca 
natvaan tbam and many of thalr sisters la 
that tbay think thara la mora to Ilfs than 
juat homamaklng,
According to tha Society at Woman En- 
Clnaara, "T h e re ia  aomathing lntaraatlng 
and worthwhile that a woman engineer has 
learned to do. Tha fact that It waa difficult 
to lo a n  and to do wall, eontrlbutee to her 
feelings of self-worth In an Important way." 
This sanaa or security In the eelf con­
tinues, even If tha girl does and up aa a 
houaawlfe.
Moat of tha glrla knew In high ochool 
that they wanted to enter tha field. About 
half of tbam ware acquainted with and In­
teracted ti. tha field because fathers or 
other relatives ware engineers.
Others took drafting or mechanical draw­
ing and shop courses and thus found a new 
Interest. However, they met some resistance, 
even In high school.
Jonna Merrick, Architecture, waa not 
allowed to take a wood shop course in high 
school beeauas she was a girl, (be became 
Interested In architecture In the ninth grade 
when aha helped her family remodel a home.
Other girls have always "known."
"When I was ten years old, I designed a 
rabbit butch," laughs Linda Spalding, Archi­
tecture. She had picked up the Interest from 
watching her father draw up plana at home.
Will they stay In the fleidTMany of them 
are enthusiastic, dedicated and sure to finish. 
Others are questioning their deelre and ability 
to pursue a major In the engineering field. 
A Urge percentage of both men and womeni
do flunk or drop'out 
difficultIt is
at the curriculum be- 
and demanding for any-
The point la, that a girl can make a  success 
of engineering Just aa wall as’ a mam But aha
Mi IS
» A * r la » b r a M *  « w o « m s m u  tool"
POLY VIEWPOINT -  U
— ■■■ ■gi, . . a ....... .
MOTORS, INC.
Tokut PUoturu 
in Announcing* 
Thoir Appointment 
At
AND INVITE
A V
YOUR
INSPECTION 
AT THEIR 
SHOWROOM
. -j* " , „
MOTORS, INC.
995 MORRO ST., 
SANUilS OBISPO
*  1J ~  POLY VBWPOWT
by Karen Kinsman
GRADUATES...
»oly stud 
■ Obispo1 
mi build*
Spring has sprung — and what do eager, 
enthusiastic P ents find to do In quiet.
calm San Luis
For tension
work on senior . . 
word In-depth studies,
Offered Is a well-planned and easily execut­
e d  lounging — perhaps on a grassy Ikwn or 
by a sparkling'pool while contemplating the 
personality of the Martian or Saturnite.
ALUMNI. . .
How about exercising? Walking your fav­
orite dog or strolling hand in hand with your
favorite date is a good way to absorb some 
of the fresh, though soma times damp, spring 
air* .
For those of you whose ailment has been 
diagnosed as Just plain spring fevers the 
prescription reads /'find  something new, 
different and exciting/' Looking In the Herd- 
Poly Corinthians and Flying Club
as top notch remedies by letting kids learn 
boating and flying while having a good time.
The Poly Penguins has a S] 
ing sunny spring — hill
offer
_______ __ ____ _____ Imbs that let the
motor do the work. Thoee who choose this 
cure will get a bird’s eye view of wild 
flowers and greenery as well as a guaranteed 
thrill and a possible spill.
Another recommended remedy for the 
"let-down feeling. Is an old-fashioned
When you arc interested 
in settling in the Son Luis 
Obispo area, or when you 
are thinking of investing 
in real estate properties 
and trust deeds, we have
experienced 
who are on
;r W e think they're very 
helpful and so do our'
thousands of satisfied  
|V b u y e rs  a n d  s e l le r s .
PerekMag la a  Mw i p r t  that help* Mil
POLIN*
TRUCHAN
970 Foothill 
S .LO .
. O a R a ^ a  S r Iu w o  
544-1310
or WTlcnlc at one of tbs many 
tbs county. From Cuosta 
o r Avila to San Simeon, tbs frosh alr. scanle 
view and someone to share it with la aUmu 
need for a "got away from it all"
And -  if you mat want to forgot yo£ 
alma mater for a few minutoa. tbs coolaw 
curO-all around la a  trip to the 
ice-cream parlor for a auper double-dip ua 
a relaxing gab session - -  discus ’ 
a of I ■
p — sing the 
merits  spring fever therapy, pertiaps!
I
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W
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State
Polytechnic
College
Alumni
Membership
The Cal Poly Alumni Association 
offers the graduate an opportun­
ity to maintain ties with college 
friends and with the campus. 
Life membership in the Associ­
ation sponsors and promotes reg­
ional and sectional activities; an 
alumni mailing list is maintained; 
the Alumni Association works 
closely with the placement office 
pt Cal Poly. Alumni can enjoy 
extra Homecoming activities.
Owen Sorvatius, Secretary
£nassDAtiAsp ImAommjiAIam• wi iw ii i i f i  in iu r m u n u n  vonvocr 
... Director A lum ni A ffairs 
C a l Poly 
San Luis
*  I
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|h n  Smmm a n  ju t  part af tli* ■•••••
Whirling skirts and polished shoes brltw 
to  the Cal Toly campus the dances of Israel, 
India, Germany, Austria and Denmark. Two 
campus clubo, the Folk Dancers and the Poly 
Twlrlers meet each week on campus to bring 
sparkling variety to the dsnce scene. ,
The membership list of each club reads 
Uke the list of United Nations members with 
each dancer bringing his or her favorite 
dance from their homeland. The . dances 
rsnge from tbs popular American version of 
the Square and Round
____ om Israel.
Dancers
dances to the kolos
In ths Snack Bar,
CrandaU Gym blendUm In the local dress and 
the native costume. The meeting also helps 
students of each country to promote goodwill
and fellowship.
Tenure
often relied upon as well as allowed to Inter­
fere with objective Judgements.
Dean Cummina places more faith In 
deportment heeds and deans on the basis 
that they are professions! men capable In 
ths duties of their offlcee. He explained, 
"The evaluation process Is based on the 
premise that the department head is not 
only the evaluator by virtue of his role as 
"department head," but he Is also a profes­
sional person who has knowledge and com- 
............... to wnlflk'lpetence In the -diaclpllne the in­
dividual Instructor Is assigned. Hence, as 
In any other profession, it Is peer Judgment 
or appraisal operating continuously, and the 
system la valid to that extent.
"The School Dean Is both privileged and 
obligated to utilise the full consultative 
process. Including making a review of the 
recommendatlone made by the tenured faculty 
and by the department head. It may also 
Include his own obervations based upon the 
Instructor's classroom performance and 
other relevant activities."
The question of competency Is a delicate 
one that no one likes to take the respon­
sibility of answering. Under the present 
Education Code Incompetency Is an extremely 
difficult case to prove, as perhaps It should 
be for the protection of academic fxpedom,; 
but the question is this: Should it be con­
sidered more thoroughly and emphasised 
more strongly In the awarding and annual 
evaluation of tenure, in the interests of the
students?
Elliott yes, definitely.
Now, what do you say?
The
Crowd !
ucana
call now for 
summer school,
or YOUR HOME
» •*
away from home 
_  next fall
55 N. Broad 543-2300
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Women Engineers
and a sweater made 
in a place like Milan, 
the last thing you want
r  ■ -- r-—-~r~*
is just a pair of shoes.
MANLY
SHoei yevr father would never wear.
Yqu got the grooviest clothes. 
So you want shoes that are, too. 
Shoes by Manly.
Made for a very select crowd. 
(If you’re past 28, you may just 
be too old.)
Manlys are new, styled the way 
you like shoes and constructed 
for the kind of wear no older man 
would give them.
Now, when the last thing you 
want is just a pair of shoes, the 
first thing to do is come to us for
* a pair of Manlys.
■* ..
We carry all the styles you 
could want: Casuals, Contempor­
aries, Dress Shoes, Mod Styles, 
Ivy-League styles and designs so 
new they might even be ahead of 
the times.
But with prices that are way 
behind.
FINE SHOES
W4HI |w n  » . 
UNUM OWSfO
323 ft.
MOSSOSAV
IT r? 1* !**".!* ***"* b«l I'm
must learn to survive the rigors of the 
course. Sb* must be Intelligent, enthusiastic 
and willing to work hard, before she can make 
It through.
According to Mile. Brantly. "A woman 
must have the physical strength, be enthusi­
astic about her work and have faith, then 
she will succeed."
.  '!BnfJn#ertn* problem-solving pro­
fession, concluded Wesley Ward, Instructor 
Ifl the Architecture Department. "It.doesn't 
Involve abstract theory, where science does, 
or the abstractness of the humanities or 
fins arts fields. Engineering applies science 
to human needs, and many people, both men 
and women, find this problem an Interesting 
and challenging one."
Apparently, then, the mini-skirt madams 
are here to stay in engineering. Anytime, men 
want to measure up to them, they'd better 
be ready to read a slide rule accurately*
Evaluation
•wnieMdfrMiMpt
President Kennedy remarked, "Student 
opinion is valid and useful If we can find 
an Instrument whereby subjective Judgment 
Is eliminated. What goes on In the class­
room Is ths big question. How are we going 
to Insure Improved Instruction?"
As long as we have educational institu­
tions such as Cal Poly there will also be 
questions raised pertaining to the quality 
of Instruction offered. While s great majority 
of the complaints are not Justified, there are 
still many valid cases of incompetent In­
struction.
An improvement In the evaluative pro­
cedure would be of little value unless the 
system Included a check whereby .Instruc­
tional Improvement could be Insured.
President Kennedy suggeets as s possible 
solution that a board of Instructors known for 
their excellence In Instruction be established. 
Student evaluations could be made of the. In­
structors on campus and than turned over 
to this board. If certain instructors were 
found to have problems with their teaching 
methods, they could meet with the board 
and discuss various means of Improvement.
This proposal would not only give stu­
dents, Instructors and administrators a band 
la the evaluating system but would provide 
a check on teaching Improvement. If it were 
found that the Instructor had failed to Im­
prove In the areas discussed, then action 
could be taken..
The problem Is a reality, but the steps 
that should be taken to Improve this situa­
tion remain an uncertainty.
N vojyrs
never n— d Ironlnol
m n H M R .
f  AM m u 1
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Farewell Seniors
ALL HAIL, GREEN AND GOLD
All Hail, Green and Gold,
May your praitet e'er be told
Of friendthip and o f courage
And utalwart tont o f old!
All Hail, Green and Gold,
In your name we thall prevail,
v.
So to CALIFORNIA POLYTECHNIC, 
HAIL! HAIL! HAIL!
